
SCHOOL OF MANAGEMENT AND LABOR RELATIONS

Beyster Fellowships
for the study of employee ownership, pro!t sharing, and 
broad-based stock options in the corporation and society

!e Beyster Fellows Program at Rutgers University invites applications for the J. Robert Beyster Fellowships and related  
fellowships.  !ese fellowships will be awarded for the 2010-2011 academic year to outstanding Ph.D. candidates or post-
doctoral scholars in the areas of economics, history, management, business and labor relations, law, philosophy, psychology, 
public policy, and sociology studying employee ownership and related ideas such as pro"t sharing and broad-based stock  
options in the corporation and society in the United States. !e fellowship would permit the student to associate with several 
scholars engaged in this area of research at Rutgers and receive mentoring and support.

!e Beyster Visiting Professorship and Fellowship will support  a scholar currently holding a faculty position.

!e Beyster Post Doctoral Fellowship will support pre-tenure scholars and recent Ph.D. graduates.  

Two Beyster Graduate Fellowships will support Ph.D. students who are initiating or completing a thesis. 

Related Fellowships
!e Smiley Fellowship will support a predoctoral or postdoctoral scholar in the area of history.

!e Smiley Economic History Fellowship will support a predoctoral or postdoctoral scholar in the area of 
      economic history.

Several Rutgers Graduate Fellowships will support Ph.D. students who are initiating or completing a thesis. 

An Undergraduate Research Fellowship will  support an undergraduate student conducting research in this area.

Further information and how to apply:
!e Fellows may be supported at their home institution or may be in residence at Rutgers University with the period and 
length of residency varying between July 1, 2010 and June 30, 2011.  !e fellowships have stipends of $25,000, $12,500, or 
$5,000.  that can be used for research, travel, or living expenses. !e Beyster Fellowships are supported by the Foundation for 
Enterprise Development and the Related Fellowships are supported by the Employee Ownership Foundation. Students who 
wish to combine the fellowship with graduate study at Rutgers must be accepted into the School of Management and Labor 
Relations doctoral program. For information, see: http://www.smlr.rutgers.edu/PhD/index.html  Applicants must submit 
the following information by e-mail or letter by December 31, 2009: 1) A statement of no more than 1500 words describing 
their proposed research project including its current status and broader signi"cance; 2) A curriculum vitae;  3) !ree letters 
of reference (included in sealed envelopes or submitted separately by email to beysterfellowships@smlr.rutgers.edu). Address:  
Search Committee, Beyster Fellowships, Rutgers University, School of Management and Labor Relations, Levin Building 
Room 216,  94 Rockefeller Road,  New Brunswick, New Jersey 08854.  Recipients will be announced by March 15, 2010.  

For more information or questions, please e-mail beysterfellowships@smlr.rutgers.edu  
or see http://www.smlr.rutgers.edu/BeysterSmileyRutgersFellowships.pdf 


